
PRESENTER

The statements and conclusions contained in this paper are those of the author(s) only and not those of the New Zealand Law Society. This 
booklet has been prepared for the purpose of a Continuing Legal Education course.  It is not intended to be a comprehensive statement of the 
law or practice, and should not be relied upon as such. If advice on the law is required, it should be sought on a formal, professional basis.

Steph Dyhrberg, Dyhrberg Drayton, Wellington
Steph is a partner in the boutique employment law firm Dyhrberg Drayton and 
has 26 years’ legal experience, including at Crown Law. She is a highly effective 
senior employment advisor and advocate.



CONTENTS  

 

WHEN THINGS GO WRONG – EMPLOYMENT PROCESSES AND IMPLICATIONS ................ 1 

INTRODUCTION: WHAT COULD POSSIBLY GO WRONG? ............................................................................... 1 
HAVE YOU READ STUFF THIS MORNING? .................................................................................................... 1 
FOR THE RECORD ....................................................................................................................................... 2 
INFERNAL INVESTIGATIONS ....................................................................................................................... 2 
I DON’T WANT TO COMPLAIN, BUT… ......................................................................................................... 3 
WHAT ON EARTH IS IT? .............................................................................................................................. 4 
INDEPENDENCE DAY .................................................................................................................................. 5 
HAVING A MAP CAN BE USEFUL ................................................................................................................. 6 
DISCIPLINARY PROCESS ............................................................................................................................. 6 
TRUST THE PROCESS .................................................................................................................................. 7 
DECISION MAKING – THE JUDGE OVER YOUR SHOULDER ............................................................................ 8 
AVOIDING PROCESS PITFALLS .................................................................................................................. 10 
WHISTLING DOWN THE WIND: PROTECTED DISCLOSURES UPDATE .......................................................... 10 

 
 

  


